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AN INCLUSIVE APPROACH TO MANAGEMENT OF THE 

REINTEGRATION OF VETERANS, COMBATANTS, AND THEIR 

FAMILIES INTO CIVIL SOCIETY AND THE ECONOMY  

 

Cherchyk Larysa, Doctor of Economics, Professor,  

Lesya Ukrainka Volyn National University, Lutsk 

 

Inclusive strategies for reintegrating veterans, combatants, and their 

families into civil society and the economy involve creating conditions that 

facilitate their smooth transition to civilian life and active participation in 

economic and social processes. This approach focuses on ensuring equal 

opportunities for all, regardless of physical condition, psychological health, 

or social status. It considers the specific needs of veterans and their 

families, creating opportunities for their integration into society at all 

levels. The inclusive principles in veterans', combatants', and their families' 

reintegration into civil society and the economy involve equal 

opportunities, providing support and adaptation, and respecting personal 

experiences and needs. The first important principle is equality of 

opportunity, which provides veterans and their families with equal access 

to social, economic, and educational resources. All government and 

community programs must consider veterans' specific needs to ensure they 

have the same opportunities for development and self-realization as other 

citizens. The second principle is an individual approach. Each veteran has 

unique experiences and demands, so reintegration programs must fit these 

demands. An individual approach includes personalized rehabilitation and 

support plans considering the veterans' physical and mental condition as 

well as their social and economic needs. The third crucial principle is social 

integration. It involves creating conditions for veterans' active participation 

in public life, including engagement in work, education, community 

initiatives, and cultural events. It also includes combating prejudice and 

stereotypes that may restrain veterans' full participation in society. The 

fourth principle is supporting autonomy and self-determination. 

Reintegration programs should help veterans make independent decisions 

about their future, choose their path, and take responsibility for their lives. 

It may include support in finding a job, learning new skills, or starting their 

own business. Partnership and collaboration are also crucial factors. The 

veterans' reintegration is a complex process that requires coordination of 

efforts between government institutions, community organizations, 

businesses, and local communities. Partnerships allow for more effective 
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support for veterans, offering various services and prospects. The principle 

of accessibility of information and services means that all programs and 

initiatives should be available to veterans and their families. This includes 

providing necessary information about rights, benefits, employment, and 

educational opportunities and ensuring easy access to social and medical 

services. Respecting dignity and veteran's experience is a fundamental 

principle that fosters trust between veterans and society. This principle 

highlights the importance of acknowledging their contribution to the 

defense of Ukraine and the necessity of providing them with appropriate 

support for reintegration into civilian life. 

The principle of long-term or continuous support is essential for 

successful reintegration. Veterans and their families need ongoing 

assistance throughout their return to civilian life. This means that 

reintegration programs must be stable and long-term, allowing veterans to 

receive support immediately after returning and over an extended period 

after their service.  

Thus, managing the reintegration of veterans through psychophysical 

recovery and rehabilitation based on an inclusive approach is a complex yet 

necessary process to ensure their successful return to civilian life and active 

participation in the economic and social processes within the country. 

The goal of developing inclusive approaches to the reintegration of 

veterans, combatants, and their families into civil society and the economy 

is to guarantee their complete social, economic, and psychological 

adaptation to peaceful life, enabling them to become full-fledged members 

of society who can actively participate in its development while receiving 

the necessary support for a successful transition to civilian life. It involves 

creating conditions for their active participation in public life, providing 

equal opportunities for employment, education, medical, and psychological 

support, and fostering their social and economic development. 

In essence, inclusivity entails removing barriers that hinder the veterans' 

integration into civilian life, combating discrimination and stereotypes, and 

supporting their independence and self-determination by ensuring access to 

all necessary resources and services while recognizing and accounting for 

their unique experiences and needs. 

The main objectives of forming inclusive approaches to reintegrating 

veterans, combatants, and their families into civil society and the economy 

include several components. 

1. Social integration, meaning veterans’ full inclusion in social life by 

creating conditions that promote their social activity and participation in 
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community initiatives, as well as providing access to cultural and social 

resources. 

2. Economic adaptation, suggesting promoting the veterans' 

employment, developing their professional skills, and supporting them in 

starting their businesses or returning to their careers. It also includes 

providing access to educational programs, training, and other forms of 

professional development. 

3. Medical and psychological support. It provides comprehensive 

medical, psychological, and rehabilitation assistance to overcome the 

effects of combat stress, injuries, and other challenges that arise as a result 

of participating in combat. It also includes support for their families, who 

often require psychological help. 

4. Protection of rights and combating discrimination. It implies ensuring 

legal support for veterans and their families, combating any forms of 

discrimination, stigmatization, or social isolation, and promoting the 

creation of an environment where their rights and dignity are fully 

protected. 

5. Strengthening public support. It points to fostering a positive public 

attitude towards veterans, raising public awareness of the importance of 

their reintegration, and encouraging citizens to support veterans through 

volunteer programs, charity, and other forms of participation. 

6. Strengthening family ties. This means supporting veterans' families, 

helping them adapt to changes occurring after the military’s return home, 

and ensuring access to family therapy, counseling, and other forms of 

assistance aimed at preserving and strengthening family relationships. 

Inclusivity in reintegration ensures conditions where veterans have 

access to quality social, medical, and educational services. These services 

should be accessible, adapted to their specific needs, and account for the 

possible consequences of combat, such as physical and psychological 

trauma. It indicates that medical institutions should prepare to provide 

specialized care, including physical rehabilitation, psychological support, 

and treatment for post-traumatic stress disorders. Social services should 

provide veterans with the necessary resources for adaptation, including 

legal consultations, assistance with housing issues, and access to social 

benefits. Precise attention should be given to educational and professional 

opportunities. Veterans often face challenges in returning to civilian 

employment, as many need retraining and acquiring new skills to integrate 

successfully into the modern labor market. 

Inclusive economic integration of veterans involves creating conditions 

for their participation in economic life through support for entrepreneurial 



12 

 

initiatives, access to credit and investment, and assistance with 

employment. Employers should be informed about the advantages of hiring 

veterans, their skills and experiences, and the potential challenges they may 

face in the workplace. Such an information campaign will help overcome 

stereotypes and foster considerable preparation in businesses to integrate 

veterans into their teams. 

A chief element of the inclusive approach is the involvement of non-

governmental organizations that support veterans and their families. These 

organizations play a central role in ensuring social adaptation by providing 

various types of assistance, such as psychological support, organizing self-

help groups, and conducting training seminars and workshops. They can 

also help protect veterans' rights, advocating for their interests before 

government agencies, and involving the community in supporting 

reintegration processes. 

Social integration of veterans and their families is impossible without 

active community participation. Communities can organize joint activities 

that promote social integration, support local initiatives aimed at helping 

veterans, and develop volunteer programs that help veterans find their place 

in society. 

Psychological support also plays a crucial role. Psychological services 

should be accessible not only to veterans themselves, but also to their 

families, as war has a significant impact on all family members. Psychiatric 

rehabilitation includes individual and group therapy, consultations with 

specialists, and participation in programs aimed at overcoming post-

traumatic stress disorders and other psychological issues. 

In general, inclusive approaches to veterans' reintegration and their 

families require a comprehensive strategy that considers all aspects of their 

lives-from medical and social support to economic and psychological 

assistance. Only by ensuring equal access to all necessary resources and 

services can the successful integration of veterans into civilian life and their 

complete return to active social and economic participation be achieved. 

At the state level, it is vital to provide the legislative and financial 

conditions and mechanisms for their implementation to support veterans, 

combatants, and their families. At the same time, it is critical to ensure 

public awareness of veterans' issues. Inclusive approaches to the 

reintegration of veterans must take into account their unique conditions and 

challenges and, in addition, provide comprehensive support at all stages of 

their return to civilian life. These programs and measures must be 

implemented in collaboration with government agencies, non-governmental 
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organizations, and communities to enhance their effectiveness and 

sustainability. 
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